South Branch Elementary School
(school name) Bullying Prevention and Intervention Plan

Policy Statement:

Providing students with an opportunity to learn and develop in a safe, inclusive, and accepting
school climate is a shared responsibility in which school boards and schools play an important
role. The school climate may be defined as the learning environment and relationships found
within a school community. The following are some characteristics of a positive school climate:

e Students, staff members, and parents feel safe, included and accepted.

e All members of the school community demonstrate respect, fairness, and kindness in
their interactions, building healthy relationships that are fee from discrimination and
harassment.

e Students are encouraged and given support to be positive leaders and role models in
their school community.

e Open and ongoing dialogue takes place between the principal, staff members, parents
and students. All partners are actively engaged.

e The learning environment, instructional materials, and teaching and assessment
strategies reflect the diversity of all learners.

e Every student is inspired and given support to succeed in an environment of high
expectations.

e Bullying prevention and awareness-raising strategies for students and staff are
reinforced through curriculum-linked programs

Research shows that bullying is a serious issue that has far-reaching consequences for
individuals, their families and peers, and the community at large. Research also indicates that
a clearly-articulated school-wide bullying prevention policy is the foundation of effective
bullying prevention programming.

Bullying:
e Adversely affects a student’s well-being and ability to learn.
e Adversely affects the school climate, including healthy relationships.
e Will not be accepted on school property, at school-related activities, on school buses,
or in any other circumstances (e.g., online) where engaging in bullying will have a
negative impact on the school climate.

Definition of Bullying:

For the purposes of policies on bullying prevention and intervention, as provided in
subsection 1(1) of the Education Act:

Bullying means aggressive and typically repeated behaviour by a pupil where,
a) The behaviour is intended by the pupil to have the effect of, or the puil ought to know
that the behaviour would be likely to have the effect of:
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i.  Causing harm, fear or distress to another individual, including physical,
psychological, social or academic harm, harm to the individual’s reputation or
harm to the individual’s property, or

ii.  Creating a negative environment at a school for another individual.

b) The behaviour occurs in a context where there is a real or perceived power imbalance
between the pupil and the individual based on factors such as size, strength, age,
intelligence, peer group power, economic status, social status, religion, ethnic origin,
sexual orientation, family circumstances, gender, gender identity, gender expression,
race, disability, or the receipt of special education.

Bullying
(1.0.0.1)  For the purposes of the definition of bullying in section (1), behaviour includes
the use of any physical, verbal, electronic, written or other means of aggression.

Cyberbullying
(1.0.0.2) For the purposes of the definition of bullying in section (1), bullying includes
bullying by electronic means (commonly known as cyber-bullying), including:
a) Creating a web page or a blog in which the creator assumes the identity of
another person.
b) Impersonating another person as the author of content or messages
posted on the internet; and
c) Communicating material electronically to more than one individual or
posting material on a website that may be accessed by one or more
individuals.
Aggressive behaviour may be intentional or unintentional, direct or indirect. It can take many
forms, including physical, verbal and social.

Aggressive behaviour may include:
Physical Verbal Social/Relational
e Hitting e name calling e gossiping
e Pushing e mocking e spreading rumours
e Slapping e insults e excluding others from a
e tripping e threats group
e sexist, racist, e humiliating others with
homophobic, or public gestures or graffiti
transphobic comments e shunning or ignoring
e may occur through the
use of technology
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(School Name) Safe and Accepting School Team:

Name of team member Position
Tanya Preston Principal
Tracey Haley & Kylie Howison Vice-Principal & SET
C. Barkley Other member of staff
Ashley Beland Parent
TBD Community member
Grade 6 Students K. Kay Student

Goal/Goals: (based on data and information collected within the school)

100% of students will report that South Branch is safe and inclusive, and positively influences their mental health,
wellness and sense of belonging.

100% of students will report that they have friends at school and/or a caring adult at school that they can go to when
they need support.

100% of students will demonstrate regular attendance with support as required to transition between home and school.
100% of our classrooms will work with students to develop a toolkit of strategies to self-regulate emotions, cope with
stress, and treat all members of the school community with kindness.

Actions: (specific actions that will be implemented in response to the goal/goals identified)

All adults greet students at doorways and/or by name upon entry to school everyday e.g. off the bus, in the path, hallways, classroom door)
Specific plans will be developed with staff and parents to support transitions between home and school to encourage regular attendance.
Explicit teaching of social emotional skills (SMHO resources)

We will match students to mentors/caring adults for regular check-ins to ensure that each child is connected to at least one staff champion.
WITS training and reminders for students in classrooms, on the playground, and in school communications (e.g.., social media and school newsletters).
Staff will use zones of regulation, Everyday Speech, and/or other resources to help students to monitor their emotions and self-regulate.
We will use Every Day Speech resources to support social interactions and skills set building for students who specific small groups.

We will plan and engage in whole school activities to promote a sense of belonging for all e.g. Spirit Days, News Show monthly

Establish Safe and Accepting Team-meetings October 2023, April 2024 and when identified concern present

Character Always (students highlighted daily through Tiger Character Stickers "You Got Caught".)

Visual displays of strategies

School wide commitment to highlight strategy e.g. News Show, morning annoucements

Bullying Awareness and Prevention Strategies: (list strategies that are used with

staff, students and parents to support bullying awareness and prevention)

Use of WITS Strategy (Walk Away, Ignore, Talk it Out, Seek Help!)

Learning though Bullying Prevention and Intervention Week / Pink Shirt Day activities

Positive encouragement, recognition, and reinforcement of expected behaviour

Classroom environment - focus on self-regulation and calming strategies

Student leadership opportunities (reading buddies, milk helpers, News Team)

Active yard supervision and intervention, modified recess plans in place when required.

Explicit teaching of social emotional skills (SMHO resources, Random Acts of Kindness, Everyday Speech)
Progressive Discipline: A bias free approach

School Success Team Meetings - Identifying skill deficits and plans for remediation

Student Wellness Initiatives - HEBL (N4K), Weekenders

Intramural and extra-curricular opportunities, alternate recess activities

School wide kindness and belonging initiatives / activities e.g. Random Acts of Kindness Feb. 2022, International Day of Pink 2023, Pride Month 2023.

Reporting Bullying: (Outline how bullying can be reported at your school)

All students have at least one adult whom they can report bullying to (teacher, ECE, EA, SM, Principal)

All staff on yard duty will wear vests and carry walkie talkie so they are clearly visible to students in need of support
All staff take reporting seriously - explicit intervention, referral to office as needed, and follow-up with student reporting
the issue.

Restorative practices are used to resolve incidents and support better future outcomes. Check backs to ensure
effective.

Parents can report issues to the classroom educators and/or the administration by email, phone, or in person
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Intervention Strategies: (List the intervention strategies/responses to bullying that are

used at your school)

Ensure the safety of all involved

Responding to any student behaviour that is likely to have a negative impact on school climate (do not ignore)

Using "teachable moments" and intervening proactively to support all students

Explicitly teaching character development and social emotional skills in all classrooms

Reviewing supervision expectations with staff (wear vests, use of two-way radios, circulating on the yard and interacting with students)
Following progressive discipline process

Considering mitigating factors and other factors

Conducting school-based investigations

Contacting community partners, when necessary; contacting parents of the person(s) who has been harmed and the parents of the
person(s) who has cased harm in accordance with legislation

Capacity Building: (list all of the types of training that will occur for students, staff and
parents in relation to bullying prevention and intervention/school climate)

Staff Students Parents
WITS _ WITS _ Promotion on social media
Zones of Regulation N Zones of Regulation q bsit
gce’g'(‘;"l'”Ecre”Sc;t'O”a' Skills Training (SMHO | 5o cial Emotional Skill Development | @10 WEDSItE
Equity, Inclusion, Anti-Poverty Strategies (SS'\K]IH?) bii t Monthly SChOQ| Newsletter
Safe Schools Training chool assemblies, announcements | Safe & Accepting School
Staff Meetings and PD Days Bl.J|.|yI.ng Prevention and Intervention Team
Violence Threat Risk Assessment Initiatives
Protocol School based groups /presentations
BMS Training
Everyday Speech

Communication Strategies: (list all of the means by which you are communicating the
plan, strategies, interventions, and resources to staff, students, parents...in relation to
bullying intervention and prevention and school climate).

Daily observations and conversations with students

Announcements, recess reminders regarding expected behaviour

Classroom visits and yard supervision by administration

Assemblies, school-wide activities

School website, monthly newsletter, email (My Family Room), Facebook

Staff meetings, PD Days for staff

Parent engagement opportunities (Open House, sports events, special events, volunteer opportunities)
Student Agendas / South Branch Handbook (Code of Conduct) emailed in October to all families
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